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Introduction

At Babilyoon Almostagbal Co., we are
committed to conducting our business in an
ethical, lawful, and responsible manner. This
Code of Business Conduct outlines the principles
and standards of behavior expected from all
employees, sub-contractors and directors.
Upholding these standards ensures that we
maintain the highest level of integrity, respect,
and trust with our clients, partners, and the
communities in which we operate.

1. Integrity and Ethics

Honesty and Transparency: Always act with
honesty and transparency in every aspect of our
business. All communication and transactions
must be accurate, truthful, and free from
misrepresentation.

Avoiding Conflicts of Interest: Employees and
sub-contractors must avoid situations where
personal interests conflict with the interests of the
company. Any potential conflicts of interest
should be disclosed to management.

Compliance with Laws and Regulations:
Adhere to all applicable local, national, and
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international laws, regulations, and industry
standards governing our business practices.

2. Respect for People

Non-Discrimination and Equal Opportunity:
We provide equal opportunities for all employees
and sub-contractors, regardless of race, gender,
age, religion, disability, or any other protected
status. Discrimination or harassment of any kind
IS not tolerated.

Respect and Dignity: Treat all individuals with
respect, fairness, and dignity. A workplace free
from harassment, bullying, and intimidation is
essential for our success.

Employee Well-being: We are committed to
ensuring the health, safety, and well-being of our
employees, sub-contractors, and all those
involved in our projects by providing a safe and
supportive work environment.

3. Workplace Conduct

Professionalism and Responsibility:
Employees and sub-contractors are expected to
demonstrate professionalism and accountability
in all interactions, both internally and externally.

Confidentiality: Employees and sub-contractors
must protect sensitive company information,
client data, and intellectual property. Sharing
confidential information without authorization is
prohibited.

Substance Abuse and Safety: Employees and
sub-contractors must refrain from the use of
alcohol, drugs, or any other substances that may
impair their ability to perform their work safely
and effectively.

4. Business Practices

Fair Competition: We compete fairly and
ethically in the marketplace. Engaging in
deceptive practices, anti-competitive behavior, or
bribery is strictly prohibited.

Sustainable and Responsible Practices: We are
committed to sustainability and minimizing our
environmental impact through responsible
practices and compliance with environmental
regulations.

Supplier, Sub-contractor, and Vendor
Relationships: We seek to establish long-term,
mutually beneficial relationships with our
suppliers, sub-contractors, and vendors, based on
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fairness, honesty, and respect for ethical business
practices.

5. Financial Integrity

Accurate Reporting: All financial records and
reports must be accurate, truthful, and in
compliance with relevant accounting principles
and standards. Falsifying financial information is
strictly prohibited.

Anti-Fraud: We are committed to preventing
and detecting fraud, misappropriation of
company assets, and other forms of financial
misconduct.

6. Health, Safety, and Environment (HSE)

Commitment to HSE: We place the highest
priority on the health, safety, and welfare of our
employees, sub-contractors, and the community.
We adhere to all safety regulations and promote
a culture of safety at work.

Environmental Responsibility: We strive to
minimize the environmental impact of our
operations and adopt sustainable practices
wherever possible.

7. Reporting Violations

Whistleblower Protection: Employees and sub-
contractors who report violations of this Code or
other unethical conduct will be protected from
retaliation. We encourage an open environment
where concerns can be raised without fear of
reprisal.

Reporting Channels: Employees and sub-
contractors are encouraged to report any
violations of this Code to their supervisor, human
resources, or through our designated
whistleblower hotline/email.

8. Enforcement and Compliance

Accountability: Violations of this Code of
Business Conduct may result in disciplinary
actions, including termination, legal action, or
both, depending on the severity of the violation.
Ongoing Training: We will provide periodic
training to all employees and sub-contractors to
ensure that they understand the importance of this
Code and how to adhere to it in their daily
activities.

9. Conclusion
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At Babilyoon Almostagbal Co. we strive to i e Llaall oaus cJiiaall O 5l AS 55 B
uphold the highest standards of ethical behavior A AN J3A e el ;QM\JM L) ulea
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we ensure that we continue to build a reputation LBalat e 8 A 5 anall 5 A)
of trust, integrity, and responsibility in all our

dealings.

Bablyoon Almostagbal Co. oasdall jaall
Managing Director Julieal) ¢y galils A8 4
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